JHARK 2/ C
ﬁRc KHAND URJA VIKAS NIGAM LIMITED - @/
Regd. Office :Enpineerin ilding, \{ E.C.. Dhurwa, Ranchi-334004

NOTIFIC/ TION

NOtiﬁCation,No; _’ ] o) ] :
n, teeadoldl el : -0 ~
lv/m 5 r o -40905/17 Datcd'-.Ql ----- 8. - ZQ/ g

Th .
Resomtioe Borard of Directors, Jharkhand Urja Vikas Nigam Limited vide
BN n against Agenda Item No 34-10-C3 has accorded its approval in the 34
eting held on 22.06.2018 on the under mentioned:-

1. Designation Mapping of JUVNL & its three subsidiary companies i.e.
* JUUNL, JUSNL & JBVNL.

2. Organisation Structure and Maunpower Planning within the holding

company JUVNL and all its threc subsidiary companies JUUNL, JUSNL
- & JBVNL.

3. The overall Organization Structure of field offices of subsidiary companies
has been approved with the condition that "at the time of any new
recruitment or engagement of ma:power through outsourcing the actual
manpower requirement shall be r:-assessed and decision shall be taken

keeping in view the financial healt 1 of the respective company (s)".
The approved Desig;iétion 2 Mapﬂi‘ng, Organisation Structure and
Manpower Planning ar 1closed - jherewith. .as Appendix -I, 11, I

respectively for JUVNL, J UUNL, JUSNL & JBVNL.

The Designation Mappmg
as per the enclosed Appendix and
effect for all cadres and -acros
companies. e

-l

: Noufieﬁformfomatxon fo. all the err ployees of ‘he Nigam' & its subsidiary

companies.
By Order of the Jharkhand Urja Vikas Nigam Limited
X3
(Raj an Kumar)
; . (R&GA),
Memo no ’—72-Ej ] Dated___ O 7~0&« 28/ &

Copy forwarded to EEE, CMD Cell, Jhar ¢<hand Urja Vikas Nigam Limited/ T. S. to
Managing Director, Jharkhand Urja Sancharan Higam Limited/ T. S. to Managing Director,
Jharkhand Urja Utpadan Nigam Limited/ T. {. to Maneging Director, Jharkhand Bijili
Vitran Nigam Limited/ Director (Finance), Jhark hand Urja Vikash Nigam Limited/ Director
(Project), Jharkhand Urja Sancharan Nigam Limited/ General Manager, (Personnel and
General Administration), Jharkhand Urja Vikas Nigam Limited/  Company Secretary,
Jharkhand Urja Vikas Nigam Limited/ Jhirkhand Urja Utpadan Nigam Limited/
Jharkhand Urja Sancharan Nigam Limited/ Jha khand 'Bijili Vitran Nigam Limited anchi

for information.




Memo no l 12 f;( /

Copy forwarded to All Engineer-in-
General Manager-cum-Chief Engineer /
Additional Secretary/ Financial Controlle
Superintending Engineer / All DGM / Proj :
Asset, PTPS, Patratu / All DGM (HR) / Joim Secretary / All Electrical Executive Engin

All Sr. Manager / All Under Secretary / Registrar, VUSNF, Ranchi / Hazaribagh / C-hai 1SES
/ Medninagar / Dumka / All Personal Offic.:r / All Accounts Officer / All Ado’s / Accounjg
officer (Estb.) / All Section Officer, JUVNL fo - information and necessary action.

Chief / General Manager, PTPS,
~ll Chief Engineers / Sr. Law A_’d"
r-1 / All Financial Controller-II JAlL:
ect Manager, SRHP, Sikidiri /Administratops

(Rajeev
G




| | Jharkhang Uria Ut o W
p adan Nigam Limited :
= ; Appendix - 1
Revised Designation Mappin
o |ASTs Caitre Struituie - -
Ge.r'\e’m.i - % . S Proposed Deslgnation Mapping
. 5 iV 5 e e : =
_ i : : Ad_mlnnggal. Accounts .| Nei Designation for all cadre
1 Engineer- = "y,
In-Chief Executive Director (ED)* \ o
2 |ce CE Secretary Financlal '
Controller I
General Manager (GM)* -
3 ACE Financial
. Controller I1 : 9
4 |se SE Director (Personnel) Dtk Etor
i (Accounts) | peputy General Manager (DGM)*
5 Joint Secretary J
Deputy Director Deputy
6 EE EE (Perspnnel)/ dndet Director Senlor Manager (SM)?"‘
Secretary/ Deputy (Accounfs)
Director (Law)
7 | AE AT Fersunnel Officer ’;;z::ts '
= Manager*
8 Administrative
Officer/ Law Officer
o Section Officer/
9 Labour Welfare
Officer .
B Junior Manager (JM)
10 | JE JE
11 Qifice Accountant
Superintendent
— —— ‘
12 | AU Non- , -HE:dl e :‘Aead t;erk Electriciar |
Executive Al Non-Executive Non-Technical (Admin) \Cc°““
Technjcal Posts Office Accounts Techpical
13- | posts ) | Assistant(0A) | Assistant(AX) | Assistant(TA)
14 . : Supporting Staff I
15 | Group IV Posts Suppaorting Staff 11 \
16 _ | Supporting Staff 111 \




B

The detgj
iled de 3 .
Partment wise designation list is mentioned below @—qu
il g
Office Cat .
W Department Name List ofDes:znanOn ' 7/
Technical ED Technical
GM Projects
GM Technical
GM Civil
DG\ Planning & Design

DGM Contracts

DGM Quality Assurance & Inspection
DGM Repair, Maintenance & Commertial
DGM Operaticns Maazgement

DGM Stores & Purchase

DGM Civil -

SAf Planning & Design

SM Contrects -

SM Quality Assurente & Inspection .
SM Repair & Mzintenance

SM Commexcial

SM Generation Plznning

SM Environment Hezlth & Safety (EHS)
SM Stores

S\ Purchase

SMCivil

Mznzger Pleming & Design

Manzger Centracts

Mznager Quality Assurznce & Jnspection - ,
Mznzger Repair & Mzintenance :
Mznager Commercizl

) Mzrzger Generation Plamning -
M:_.n:;.c: Eavircament Hezlth & Szfety (EHS)
Mznsger Steres .

Msnzger Purchase

Mznzeer Civil =

Strategic - DGM Strategic Management Call

Mzanzagement Cell SM Stretegic Managemeat Cell

Finance & Accounts | GM Finance & Accounts

DGM.Accounts

DGM Finance, .

& SM Audit \/

SM Accounts ¢ L/

SM Payments
)_/ M Finance \/
Manager Audit
Mansger Accounts
Manager Payments
Manager Finance
JM Audit
JM Accounts

JM Payments '
JM Finance : _,_______J

Corparate (HQ)

Corporate (HQ)




Corporate (HQ)

22

\
__Departiment Name

List of Deslgnation

HR/Admin/Law

GM HR/Admin/Law
DGM HR

DGM Admin

DGM Law

SM Tralning & IR/Welfare
SM HRM-Excecutive

' SM HRM-Non Executive
‘| SM Admin/Safety/Security

SM Law
Manager Training & IR/Welfare.
Manager HRM-Executive

 Manager HRM:Non Executive:

Manager Admin/Safety/Sccurity

' Manager Law

JM Training & IR/Welfare
JM HRM-Executive

JM HRM-Non Executive
JM Admin/Safety/Security

‘Corporate (HQ)

Finance & Accounfs

GMIT
DGMIT
SMIT
Manager IT

SRHP

DGM

SM

Manager '

M : =2

4~

P



5 '"*%

_ S -

O
S Appendi iy ' \&/
b -,"%.‘.‘ T > Fhom
ey

“ ..
A ﬂ%ﬁ' e

2L 2

2D

8

. = To 'Remaln ‘ peele

> Mé?n‘ager o ' 'Unchanged _ 10

6 IM .0 3 0

V4 Electrician - 0

Technical
8 - 0
‘ ‘ Assistant . |
R R ST R e e

The details of pésts foxj each deslignation are mentiohed below

B i) .Executive Director
' * ED Technical - 1 post
: li) General Manager
* GM Projects- 1 Post
* GM Technical- 1 post
iii) Deputy General-Manager
* DGM Planning & Design- 1 Post.
DGM Contracts- 1 Post
-5GM Quality Assurance & Inspection- 1 Post
DGM Repair, Maintenance & Commercial- 1 Post -
DGM Operations ManagementT 1 Post -
DGM Stores & Purchase- I Post .
DGM Strategic Management Cell- 1 Post
» DGM MD Cell- 1 Post
iv) Senior Manager .
* SM Planning & Design- 1 Post - t
SM Contracts- 1 Post : s 8
SM Quality Assurance & Inspection- 1 Post
SM.Repair & Malntenance- 1 Post
SM Commercial- 1 Post '
SM Generation Planning- 1 Post
SM Environment Health & Safety- 1 Post
SM Stores- 1 Post
SM Purchase- 1 Post )
SM Strategic Management Cell - 2 posts
* SM MD Cell- 1 Post :
V) Manager e '
* Total 10 Manager post from technical cad

adre Has'been considere
as per latest structure of corporate office, o ;

. |
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1

2

Z) DGM

4 SM

) Manager To Romanln

6 M Unchanged

7 Head Clerk

(Accounts)’

8 Accounts Asslstanl.

SR T O T P

The details of posts for each deslgnation are mentloned below
i) General Manager
"« GM Finance & Accounts - 1 Post
il) Deputy General Manager
« DGM Accounts — 1 Post
« DGM Finance - 1 Post
iii) Senior Manager
e SM Audit - 1 Post
e SM Accounts - 1 Post
e SM Payments - 1 Post
« SM Finance - 1 Post

iv) Manager

" e Total 4 Manager post from F&A cadre has been consldered as

"3" ’

. per latest structure of corporate off“ ce

V) Junlor Manager
e Total 8 JM post from F&A cadre has been considered as per.

Iatesl: structure of corporate office

3’“ mW”* ’5' CrEs

:-.‘z. . > ".f 0 2
.'u' v g ﬁ%@k n’ ; d’ ff ¢ 7
5o i ‘ﬁr T

1 0

2 i 1

3 > >

4 4 s 4

5 Managder 4 To Remain P

Unchanged
6 M 8 = 8
Head Clerk 1
14 . .14

% (Admin). , .

8 Office Assnstant 28 28
[57 - ST < ’ G

Nat

-~




' The detalls of posts for &

E"P/

Y Ge 1 Post | 12
- DGM KR < 7 penager RLF Ll

* DGM Admi
iif) Senior, Managlg

1) Gene ach desi
ral 'Qnatlon
oM Mana are mentioned by,

i) Depuyt HR/A dlT‘“"/Law

= 1 Post

* SM Training & IR/We
. R/Welfare - 1 p
SM HRM-Executive - 1 post =

.* SM HRM-Non Executive - 1 Post .

* SM Admin/Safe /Se:
.. curity - 1
1) Manager R SRt
e« Total 4 Manager post from HR&A cadre has been consndered as
per latest structure of corporate office :
i) Junior Manager
« Total 8 JM: post from HR&A cadre has been consldered as per

Iatest structure of corporate office —
7 @fﬂ? i’”‘” oo SEEs R SR f} T o 7k _nﬁzagmw o
|k "%Te/‘d.ﬂ%“{? \, Qh é"@ Bva ';‘ 0)OYREIUR (e‘ é 4 ,E ,-zq ""."" "B, w ’ J "’ '.-.-1‘-/
ISRy e .,,’!;,gé-g_ S S R S SR RO DBl 0 EE

1 . ED 0 ;

2 | " GM 1

3 ' DGM : 3 ['I;o-%emaég i

4 SM 1 ] unc ang

5 Manager - 1 cl)

6 1 7% = ALY s o x > =

! e D e b e A AR e YA TS A

The detanls cf" posts for @ach designation are mentloned below

i) General Manager
e GMIT -1 Post

ii) Deputy General Manager
e DGMIT - 1 Post

ili) Senior Manager
« SMTIT - 1 Post

.iv) Manager

; v Manaer IT 1 Post
4 I.ﬂ § 5;{3-' AL ol
E,‘,.‘ (ysg

(N

1}”“:3

,, "‘"““”“"’“%“?W'ﬁf@a&s‘ﬁvﬁ%
s

= «w s«@, _z,:gg s

1
2 1
3 - DGM s e il - s To Remain
4 SM 14 | Unchanged
5 Manager 1
6. M 0

Y R AT DA L p o AT u 5




The detailg
of post :
Posts for gach designation are mentioned EGIOW

'~

) General Manager d :
* GM Civil -~ 1 el L

i) Depat ol - 1 Post |

o, PUty General Manager

s D-GM Civil - 1 Post

1ii) Senior Manager

% SM Civil - 1 Post

iv) Manager Post
* Manager Civil - 1 post

.*-gvz;»._:,.
SENEY R T
1 R s S  E T E e
; 0
2 0 0
3 1 2
4 -1 To Remain 1
5 Manager 1 Unchanged 1
6 JM 0 0
7 Legal Assistant 0 0
[ :

The détails of posts for each designation are mentioned below ‘

i) 'Deputy General Manager
« DGM Law - 1 Post

ii) Senior Manager
« SM Law — 1 Post

_jii) Manager |
« Manager Law - 1 Post

« In addition to the above breakup, 1 post of co‘mpan‘y' sécretary. has
been considered equivalent to manager (Regular) & 1 post in CS cell

" equivalent to JM. _ .
« Total 33 post of Supporting Staff I/II/1II post has been considered for

corporate office.

e B



Powerls mentioned below. ’
| o Stiategic = oy i T E e P
T Office | Ma"?gél_ﬁerit' Technical ' BT S —
ED \_%\ Department | F&A | HR/AdmiIn/Law ‘| 17 Total
. EM\\\ \1‘ ] : e ¥ LN L . 4
i \ = U
W$‘-\ '3 . 1
i W\\?& 7 ; 1 1 6
{ _M‘anhﬁ\z_‘ T 2 3 1|15
. T D S ) 1 5 . 1| 23.
| 1 [ 4 5 - 1 22
Total Executive 5 \3 8 8" 17
HC (Admin 3 31 19 22 4 | B4
HC (Accounts) 3 ¢ 9 1 14
Office Assistant 2 1 ™ 2 : 2
: ] Accounts 1e 42 2 2
! Asslstant 11 11
Su?porging Staff .4 : 7 10 10 ° 2 33
Non Executive - 2 31
. : : BRIy U RO ERATRR R s
AR -w.*--;"{',-?:: X :\'}:{ﬁ’. Sa] - 3;§3{%:’;?13“J: b
* Out of which certa_lh (~37) posltions Including supporting staff posts: may be filled on
contract/ outsourced/ 'short term appolntment basis. ' ;
. .. <~ . . Manpower Corporate (Outsotrced)
G o Stratcégic R T T
Designation’ " MD'S Mafiagricrit perareal | raa- HR/Admin/Law ‘| 1T | Total |
§ . | oy e Amiateee ) . ‘ 4 . °
: ED - - a . i - 2
GM 5. - = = - =8 =
DGM - o= - - 1 a i
SM = . —: - L ——
Manager - E = = 1 - 1
M | - = = 1 x 1
Total Executive .- - i - - q = 4
HC (Admin) - - = = : = = -
HC [Accounts) o e > 2 - = : d o z
Office Assistant Y - - - - - =
Accounts - - = - - - -
Assistant :
-Supporting. Staff
Non Exetutive 4 =
| ‘ %/’ |
4 -

i
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ant will remaln unchanged. (Simllar to Sanctioned
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Appendix - II

Revised Grganization Structure

Top Level Structure

Managing Director - A

1 post of company secretary has been consldered equivalent to-
manager (Regular) & 1 post In CS cell equivalent to JM (May be
outsourced).

SMHBRMENGRLE
b

S

* One Manager will report to each SM.

*In case of Finance & Accounts and HR/Admin wing, each manager : ° om“_mgo"l‘:';":‘:'; 3";;2““(1 1 SSHT (Total2)

will be reported by 2 JM and each JM will be reported by 1 HE,1 * GMto have 1 HC, 1 OA/AAand 2 S5-I/ (Total 4)
OA/AA & 15S DGM to have 1 OA/AA (Total 1)

** May be given the additionz| responsibility of coal block.

SRHP Structure

The SRHP organization structure will remain unchanged.

b




